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Name *

Mailing address *

Email *

Parish *

Deanery

Office for which to be considered
Occupation or Employer

Are you willing to stand for election? *

Ms Margaret E Ullman

[]] Margaret E Ullman 342 S 5th Streeet
Philadelphia, Pennsylvanis 19106
United States

meullman@att.net

St. Peter's Church, Philadelphia

Southwark

Clergy Salaries and Pensions

Retired Systems Engineer (AT&T)

Yes

1. What motivated you to seek nomination for this committee?

First, my rector asked me to serve.

Second, | would like to serve the larger Church.

| have been a member of the Episcopal Church for many years. | have lived in different parts of our country and
therefore have experienced life in several Dioceses. | have served in many capacities at the parish level. | am
knowledgeable about the workings of both parishes and dioceses.

| believe the local parishes should take a positive and active role in the work of our Diocese. At this juncture in
the life of this Diocese, we are in a unique position to take a fresh and creative look at all areas of our life
together. | believe this is an exciting time and | would like to contribute to the new future.

2. If nominated, what added value
would you bring to the Diocese in
moving the committee forward with
God’s work?

3. Please list relevant experience.

Recommended for Nomination by

I am a clergy spouse, so | understand the pressures and pleasures
of rectory life. In addition, my husband and | had intimate
experience with diocesan administration during his years as a
member of the staff in the Diocese of Southern Ohio. We could see
up close the impact the diocese had on the lives of clergy families.
It is crucial for the morale of clergy that the diocesan staff and
committee members be sensitive to needs of its clergy families.

| am a beneficiary of the Churches’ salary and pension policies and
standards. | have some knowledge about how the system works.

In my career | managed projects and teams of highly skilled
professionals. | participated in reviews of both projects and the
team members. | evaluated teams as a whole and individual
member’s performance. | made recommendation for both technical
and social skills training.

The Rev. Ledlie Laughlin



Upload a Photo (optional)

By resolution of the 202nd Convention, Not Applicable
candidates for election to Diocesan

Office are required to disclose the

amounts of fees (other than salary) in

excess of $5,000 received from Church

organizations during the past five years.
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